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Abstract 

 Functional education is the education that will assist the beneficiaries to 
acquire appropriate skills and the development of mental, physical and 
social abilities and competences as equipment for the individual to live in 
and contribute to the development of themselves and the society in general. 
But the big question is; has education in Nigeria assisted the beneficiaries to 
acquire skills for career choice decision making? This is because through the 
ages career decision making has continued to prove a difficult, delicate and 
problematic task for individuals. The age of automation and space travel has 
not brought much relief. Unemployment crises, economic depression, 
competitive entry requirement into training and jobs brought with them 
more confusion and stress on people especially the youths. With limited 
vocational guidance, career training patterns and fewer job opportunities no 
one is guaranteed an employment opportunity. With this background, the 
relevance of career decision making skills among students and trainees 
cannot be overemphasized. This calls for the total implementation of the call 
to post career masters or guidance counselors to our educational institution 
by the then Federal Military Government of Nigeria in her then Five Year 
National Development Plan now (1975 – 1980). The paper also reviewed 
some career development theories to guide the individuals. 

 
 

Functional education is the education that will assist the individual to acquire appropriate skill 
and the development of physical and social abilities and competence as equipment for the individual 
to live in and contribute to the development of themselves and the society in general. 
  

It is in line with the above that Adejumo in Nweke (2005) observed that the education 
children receive immediately after primary education should be very purposeful in order to sustain 
them in future. According to him, the education received enables one to acquire some basic skills 
which enhance effective interaction with the members of the wider society. Thus education prepares 
the youths for purposeful organization of themselves for facing the complexities of life. It shapes their 
destinies and transforms them from what they know themselves and the choice of career they want in 
life. The above postulations had not actually been the case with most of our secondary school leavers 
in Nigeria. This is because many of the school leavers have had the bitter experience of not realizing 
their career goals and aspirations at the end of their secondary school education. This could be 
because nobody taught them or made them realize the importance of career choice, thus, making them 
feel lost, frustrated, sad and at times rejected in the society. One would begin to wonder what is 
wrong. Could it be that these students are not well equipped to make a realistic career choice and 
hence the essence of this work. 
 
Career Choice 
 Career according to Anagbogu (1988) can be defined as one’s life work. It is one’s profession 
which includes a number of occupations, vocation or jobs one person engages in during his/her 
working life. It could be seen as occupation undertaken by someone for a substantial period of a 
person’s life. 
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 On the other hand career choice is a process by which an individual makes up his mind in 
favour of a particular career at a given time after due consideration of other alternative careers. 
According to Nweke in Anagbogu (1988) career choice can be seen as a developmental process 
spanning almost throughout a person’s lifetime. Holland (1963) and Super (1972) opined that career 
choice is a developmental process that is to a large extent part of the implementation of a person’s self 
concept. 
  

Choosing a career is not a trial and error exercise. It is not moving from hair dressing to being 
a typist, to a sales, to a teacher in private school, such a person has no career. In contrast, the boy who 
started his life as a new vendor, later becomes a news editor and finally becomes a manager of a 
publishing company has a career in life. This shows that career is more than a job, career is a way of 
life. Choosing a career therefore, is a decision on the part of personal development and fulfillment. 
Ginzberg in Ochiagha (1994) states that career choice is a developmental process involving series of 
decision taken over many years. 
 
Importance of Developing Career Choice Decision Making Skills in Students 
 The alarming rate at which our secondary school leavers are frustrated and disappointed after 
school because of improper or inadequate career choice decision making skills is posing a serious 
threat to the functionality and adequacy of Nigeria graduates. This calls to mind the earlier discovery 
made by Ikenna in Ifelunni (1997) that one of the greatest guidance related problem encountered by 
secondary school students is the area of career choice. To her the choice of a career is a very 
important decision in an individual’s life, as a result students need to be assisted in order to make 
appropriate career choice. This was also recognized by the Federal Government of Nigeria that the 
National Policy on Education (1977) revised in (1981), (1998) and (2004) recommended among other 
educational services, the service of career officers and counselors thus: 

 
In view of the apparent ignorance of many young people about career 
prospect and in view of personality maladjustment among school children, 
career officers and counselors will be appointed in post primary institutions. 

 
In the same vein, the then Federal Military Government, in its five year national development 

plan (1975 -1980) highlighted the need for career guidance, hence it stated that: 
 
The absence of career counselling in our education and training system in 
the past must be held responsible for the vocational frustrations observed 
among many of the nation’s young men and women. To remedy the 
situation, career counselling will be institutionalized in all the nation 
educational and training system. 

 
The above declarations by the then Federal Military Government paved way to massive 

production of guidance counselors in Nigerian institutions of higher learning. But the unfortunate side 
of it remains that apart from the unity colleges that are managed directly by the federal government 
where professional guidance counselors are posted, the story is not the same with state owned 
secondary schools. Guidance counselors employed in the school system in most states in Nigeria are 
posted based on their teaching subjects which completely hinders the implementation of the federal 
government’s declaration of state of emergency in the area of career counselling. The resultant effect 
of this is that students are not guided in their choice of subject and career which affects their 
productivity in the society. 
 
 The growing complexity of the society has made it difficult for parents, teachers and friends 
to offer useful advice to students on which career to enter into. This is because of the advancement in 
technology, there are a lot of career to choose from as against the few ones existing before. This 
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actually makes the call for career counselors in our educational institutions a laudable venture so as to 
offer authoritative guide on career choice and skills in career choice making. The duty of the career 
officers is to survey several career possibilities with the student (chart), it is the student’s right to take 
which ever final decision he may consider right for him, that is, freedom of choice not imposed 
choice. 
  

It is also good for the student to learn how to take personal career decision because if one is 
always looking up to other people for decision making, it implies the formation of some kind of 
dependency habit which is not desirable. It means that each time the significant others are not around; 
one will be in a fix and will probably make a wrong choice. Therefore acquiring career decision 
making skills helps an individual to meet the challenges of today and tomorrow. 
 
 It could be observed that career decision making skills among students cannot be 
overemphasized. This is because that area has continued to prove difficult, delicate and problematic 
for individual. Unemployment crises, economic depression, competitive entry requirement into 
training and jobs brought with them more confusion and stress on people especially the youths and 
hence the relevance of this work. 
 
Career Choice Theories in Relation to Career Decision Making Techniques 
 A number of theories have contributed tremendously to the unfolding of growth processes 
that affect individuals particularly with respect to career choice. They include: (i) Trait and factor 
theory (ii) Economic theory (iii) Socio-cultural theory (iv) Decision theory (v) Psychodynamic theory 
(vi) Developmental theory 
 
Trait and Factor Theory 
 Trait and factor theory assumes that a straight forward matching of an individual’s abilities 
and interests with the world’s vocational opportunities can be accomplished and once accomplished, 
solves the problem of vocational choice for the individual. Trait and factor attempt to match men and 
job with a variety of numerous traits that resides in humans. An individual therefore experience 
satisfaction in a job when his or her abilities and interest successfully match the requirement of a 
given job. This goes to buttress Parsonian three step process of choosing a vocation in Gesinde 
(1986). 

1. A clear understanding of self abilities, interests, ambitions, resources and personalities. 
2. Knowledge of the requirements and conditions of success, advantages and disadvantages, 

compensation, opportunities and prospects in efficient line of work. 
 

True reasoning on the relation of these two groups of facts. What an individual do here is to 
compare his/her abilities and disposition with those demanded by occupations and selects the one he 
matches best. 
 
Economic Theory 
 This theory is based exclusively on the consideration of monetary values and other material 
advantages as major factors that influence one’s career choice. The economic theory of vocational 
choice seems to control most career choice in Nigeria. Reacting to this Ochiagha (1993) said that 
before now, prestige or status of occupation used to be a very important factor in a person’s choice of 
career, in recent times, there appears to be a shift emphasis from prestige/status to monetary/material 
values as one of the major factor that influence Nigerians in the career choice. For Omebe (2004) 
economic factors includes financial strength, job earnings and remunerations, the economy of the 
nation, cost of training, fringe benefit, insurance policy and so on. 
 
 

Equipping Students with Career Choice Decision Making Skills in Nigerian Secondary Schools 
 



4 

 

Socio-Cultural Theory 
 The theory proposes that vocational choice is influence by the social organization and the 
social life of an individual in a given society. Specifically, the factors at work includes among others, 
cultural background, socio-economic status (SES), value systems, family aspirations, religious 
affiliation and sex. For example, there is a belief that people who are sociable tend to enter occupation 
that would give them maximum opportunity to interact with others and so shy away from careers that 
require engagement in so much intellectual and /or mechanical problem-solving. This theory have 
only considered factors which are external to the individual at the detriment of the innate factors that 
are realistic and essential to decision making. 
 
Decision Theory 
 According to Ochiagha (1994) all decision making models (expectancy theory, self efficacy 
theory etc) have their origin on the Keynesian economic theory which states that an individual 
chooses a career goal or an occupation that maximizes gain and minimizes loss. The gain or loss may 
not necessary be money. It could be security, prestige, status and so on. 
 
 The major notion in decision theory is that an individual has several alternative or courses of 
action and that certain events can occur with the alternative. Each event must have a set of values 
attributed to it that is measurable. Decision making theories emphasize the way the individual should 
put to use whatever information or knowledge he or she has that could enhance the implementation of 
some career decision in matters regarding self, work and opportunities that are open to the individual 
in general. 
 Generally, decision could be either terminal or investigatory decision. If it is an investigatory 
decision, the process becomes a cycle whereby at various stages there is the input of more information 
until a terminal decision is made. Five steps are involved in any decision making process: 

i. Specification of the problem (what is the issue to be decided on?) 
ii. Examinations of the options or alternatives open to the person. 
iii. Selection of the best alternative(s) 
iv. Implementation of the selected decision 
v. Feedback or correction 

 
Clearly commitment in one area eliminates involvement in another. The same individual may only 
choose one out of so many alternatives in a given circumstance. 
 
Psychodynamic Theory 
 (Comprising psychoanalytic, need and self theories) These theories emphasize the influence 
of both conscious and unconscious motives and drivers, sublimation of impulse, need and self concept 
of careers. The emphasis here is on an individual internal urges and self perception than on the 
influence of the involvement or culture generally. 
 
Developmental Theory 
 The position taken by developmental lists of that vocational behavior is progressive and 
continuous, that is, vocational development follows the principles of developmental psychology. They 
opined that occupational selection is a developmental process in which series of decision are made 
over a period of time. Thus, each step of one’s occupational choice is a process that depends on the 
previous and succeeding stage. For Ginzbergs, Axelrad and Herma in Ochiagha (1994), occupational 
choice is based on the principles of developmental psychology. Super agrees that individual differ in 
their traits so that each occupation requires characteristics patterns of these traits and people are most 
successful in occupation that match individual trait pattern. Individuals are multi potentials, that is, 
they posses a broad spectrum of these traits and can therefore perform well and be satisfied in a 
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number of occupations. The stages include growth stage-under which you have fantasy, interest and 
capacity sub-stages. 
 During each stage, a lot of compromise between individual aspirations and realities of his 
environment take place. Long period of career guidance, particularly until towards the end of 
secondary school education is necessary with regard to this theory in order to make fair realistic 
choice. 
 
Career Decision Making Process 
 The various theories of career choice have been reviewed and the variables they emphasize on 
career decision making highlighted. Below are some of the techniques that will help secondary school 
students in their career decision making. 
 
Step 1: Job description and analysis 
 For each of the career a student plans to enter, he should first find out the following from 
books, employers, workers, guidance counselors significant others, films on it or visit to the 
establishment. According to Gesinde (1979) the purpose of this step is to accumulate reliable and 
current information about the career on which informed decision can be based. Some of the things to 
be considered include: 

1. Past, present and projective future status of the establishment or career. This entails studying 
the population and level of development i.e. whether the population of workers is increasing 
or declining and the establishment expanding. 

2. The nature of work generally and specifically done by the workers in the intended occupation. 
What are the pleasant and unpleasant things workers have to do? 

3. A detailed analysis of the work environment – is work done mostly outside, inside or both, on 
the high seas, underground, where there is high temperature or in a place always very cold. 

4. Find out both written and unwritten qualification and requirements for entry into the career. 
These include academic, professional, age, sex, height, physical ability, quality of eye sight 
and hearing, level of intelligence, special abilities, values, aptitudes, altitudes, interests, 
temperaments, personality type. These counseling variables could be gotten from students 
through political orientation, religious belief, ethnic background, citizenship and membership 
of a union. 

5. Method of entry into the career. Is it by examination, application and interview or just by (IM) 
i.e. knowing somebody in the establishment. 

6. What is the advancement pattern in the establishment? How long does it take to be promoted 
to the next grade level? 

7. What is the current salary and grade structure like? Are there additional fringe benefits such 
as leave allowances, bonuses at the end of each financial year, study leave with pay, 
subsidized transportation to and fro or vehicle loan and staff accommodation? 

8. Is the establishment a localized, nationwide or international one? What are the possibilities of 
transfer? 

9. Do I sufficiently like the work? 
 
Step 2: Self Study in Relation to the Analysis Made in Step 1 
 Here the student tries to answer the question formulated in step one (1) Do I want a short or 
long term involvement in this occupation? (2) Do I like to perform this kind of work all the time or 
just for a short period? Can the pleasant things of the job compensate for the unpleasant one? (3) Do I 
sufficiently like the work environment? (4) Do I want each of the requirements and posses the 
qualification for the career under consideration (5) Will I be satisfied with the procedure and rate of 
advancement with the establishment (6) Is the salary structure and level commensurate with my 
qualification and experience and is this the best I can get? (7) Do I like to work in a fixed place or be 
transferred as occasion demands? 
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Step 3: For the student to succeed in using this model or technique in choosing a career realistically, 
he must do the following (i) He must be prepared to explore and seek adequate and correct-
information about the career under consideration. For Anagbogu (1988) the student must be aware of 
all the factors that influence occupational choice such as sex, age, geographical factors and 
educational factors etc. (ii) The student must be prepared to subject himself to a thorough analysis 
through the use of applicable vocational and psychological test batteries. (iii) He must be prepared to 
be emotionally detached or be determined to face reality when integrating information about job and 
self in order to make an informed or realistic choice. 
 
Conclusion 
 The work x-rayed the various career development theories which will be of benefit in 
assisting students to make appropriate career choice. Guidance counselors if posted to schools should 
be given free hands to operate as guidance counselor and not teacher counselors. This will enable 
them devote their time to the implementation of guidance service that will enhance the acquisition of 
career choice decision making skills in the students. 
 
Recommendations 
 This work recommend among other things that: 

i. Professional guidance counselors should be compulsorily posted to all secondary school in 
the country. 

ii. The guidance counselors should assist the students to identify their developmental need. 
iii. They should assist students to identify their potentialities. 
iv. They should equip students with problem solving and decision making skills. 
v. They should create awareness about job challenges and prospects. 

vi. They should assist student in providing opportunities to relate their aspirations and the 
realities of their environment with their choices and decision etc. 
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